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. . K.L.E. Society’s
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]
Website: www.klegibnpn.org
E-mail: klegib npn@yahoo.co.in

2\ \o12017

Ph: 08338-220116, 220416

NOTICE

The following -members of grievance redressal cell are hereby
formed to attend the meeting on 21* January 2017 at 4 p.m. in 1QAC

room.

01SL.NO NAME

Dr.M.B.Kothale

Dr.R.G.Kharabe

Dr.B.S.Kamble

| shri.shankarmurthy KN

Ms.B.G.Ullagadi

Shri ShidduUdagatti

smt.PriyankaKamate

Shri.J.N.Magadum

Shri.SatishKamble
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. . K.L.E. Society’s
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]
Website: www.klegibnpn.org

g NPT
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Ph: 08338-220116, 220416 E-mail: klegib_npn@yahoo.co.in

2.5\02|201F
NOTICE

The following members of grievance redressal cell are hereby
informed to attend the meeting on 28" February 2017 at 4 p.m. in IQAC

room.

02SL.NO NAME SIGN
1 Dr.M.B.Kothale I\V\‘w/
2 Dr.R.G.Kharabe W
3 Dr.B.S.Kamble mp#:j
4 . Shri.Shankarmurthy KN E }éi
5 | Ms.B.G.Ullagadi ng/J
6 Shri ShidduUdagatti
7 Smt.PriyankaKamate C&S
8 Shri.J.N.Magadum W
9 Shri.SatishKamble — M
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K.L.E. Society’s . .
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]

Website: www.klegibnpn.org
Ph: 08338-220116, 220416 E-mail: klegib npn@yahoo.co.in
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NOTICE

The following mem'bers of grievance redressal cell are hereby informed to attend
the meeting on 05™ July 2017 at 3 p.m. in IQAC room.

03SL.NO ' NAME

i
i

Dr.M.B.Kothale
Dr.R.G.Kharabe
Dr.B.S.Kamble

Shri.Shankarmurthy K N

Ms.B.G.Ullagadi
Shri ShidduUdagatti

Smt.PriyankaKamate

Shri.J.N.Magadum

O] 0| N oo | B W N~

Shri.SatishKamble
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K.L.E. Society’s . .
G.l. Bagewadi Arts, Science and Commerce College, Nipani-s91237
[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]

Website: www.klegibnpn.org
Ph: 08338-220116, 220416 E-mail: klegib npn@yahoo.co.in

—F 09120
NOTICE

The fdllowing members of grievance redressal cell are hereby
informed to attend the meeting on 09"september2017 at 2 p.m. in IQAC

room.

04SL.NO NAME SIGN
1 Dr.M.B.Kothale . '\V
2 Dr.R.G.Kharabe W
3 Dr.B.S.Kamble

| 2 e

4 Dr S M Rayamane. ﬁ
5 Ms.B.G.Ullagadi n%
6 | Shri ShidduUdagatti @@
7 Smt.PriyankaKamate Dgﬁf
8 Shri.J.N.Magadum o=
9 Shri.SatishKamble @ "R
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K.L.E. Society’s

G.l. Bagewadi Arts, Science and Commerce College, Nipani-s91237
[Re-accredited at ‘A’ level by NAAC with CGPA 3.3 5]

Ph: 08338-220116, 220416

Website: www.klegibnpn.org
E-mail: klegib npn@yahoo.co.in

NOTICE

(0{071]201€

The following members of grievance redressal cell are hereby informed to attend
the meeting on 11" January 2018 at 3 p.m. in IQAC room.

L~

O5SL.NO NAME SIGN
1 Dr.M.B.Kothale nru_/
2 Dr.R.G.Kharabe @ “Vf
3 Dr.B.S.Kamble W
N_—
4 Dr S M Rayamane. _ W
5 Ms.B.G.Ullagadi _‘__/@/ﬁ
6 Shri ShidduUdagatti =
7 - Smt.PriyankaKamate (_\ [o7
8 Shri.J.N.Magadum %ﬂ-/"/
9 Shri.SatishKamble
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G.l. Bagewadi Arts, Science and Commerce College, Nipani-s91237

Ph: 08338-220116, 220416

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]

Website: www.klegibnpn.org
E-mail: klegib npn@yahoo.co.in

F102]201%

NOTICE

The following members of grievance redressal cell are hereby informed to attend
the meeting on 10"March 2018 at 2 p.m. in IQAC room.

06 SL.I\:IO NAME SIGN
—
1 Dr.M.B.Kothale U\B
2 Dr.R.G.Kharabe ﬁn 3 /@
3 Dr.B.S.I(émb]e W’
4 Dr S M Rayamane. / ‘
5 Smt.PriyankaKamate //&é
6 Shri ShidduUdagatti | =&/
7 Shri M S Vanki
8 Shri.J.N.Magadum %
9 Shri.Satishkamble AR AL
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Ph: 08338-220116, 220416

o

K.L.E. Soc:ety s
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]
Website: www.klegibnpn.org
E-mail: klegib npn@yahoo.co.in

2.\0u12018

NOTICE

The following members of grievance redressal cell are hereby informed to attend
the meeting on 02" April 2018 at 3p.m. in IQAC room.

07 SL.NO SIGN
1 Dr.M.B Kothale \V\U/-
2 Dr.R.G.Kharabe M
3 Dr.B.S.Kamble @ﬁé&
4 Dr S M Rayamane.
5 Smt.Priyankakamate i
6 Shri ShidduUdagatti @é_)
_—
7 Shri M S Vanki y
8 Shri.J.N.Magadum . (\%}.ﬂ,_
9 Shri.Satishkamble ’)ﬂd‘v/'
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K. L E. Soc:ety S
Gl Bagewadl Arts Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]
Website: www.klegibnpn.org
Ph: 08338-220116, 220416 E-mail: klegib npn@yahoo.co.in

g (0912012
- NOTICE

The following members of grievance redressal cell are hereby informed to attend
the meeting on 10" September2018 at 2 p.m. in IQAC room.

08 SL.NO NAME SIGN
1 - Dr.M.B.Kothale "’\ l ﬂ/
2 Dr.R.G.Kharabe i/p 2 /e
3 Dr.B.S.Kamble W e
4 Dr S M Rayamane. W
5 Shri M S Vanki y.
6 Shri.Shankarmurthy KN 2;3&
i
7 ShriShidduUdagatti m Ve
8 Shri.J.N.Magadum : /W
9 Shri.SatishKamble - i R Ly T
10 Smt. PriyankaKamate ,'&Ef |
aond]
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. K.L.E. Society’s . .
G.l. Bagewadi Arts, Science and Commerce College, Nipani-s91237
[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]

Ph: 08338-220116, 220416

Website: www.klegibnpn.org
E-mail: klegib npn@yahoo.co.in

NOTICE

| 2110|201 K

The following members of grievance redressal cell are hereby informed to attend
the meeting on 16 October2018 at 4p.m. in IQAC room.

09 SLNO | NAME SIGN
1 Dr.M.B.Kothale w/
2 Dr.R.G.Kharabe & '/V;
3 | Dr.B.S.Kamble W/
4 Dr S M Rayamane.
5 Smt.Priyanka Kamate ,@g
6 Shri Shiddu Udagatti =T
7 Shri M S Vanki %&l
8 Shri.J.N.Magadum ’éjj_’
9 Shri.Satish Kamble ‘ w
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K.L.E. Society’s . .
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237
[Re-accredited at ‘A’ level by NAAC with CGPA 3.3 5]

) Website: www.klegibnpn.org
Ph: 08338-220116, 220416 E-mail: klegib npn@yahoo.co.in

1\0\2.0)9

NOTICE

The following members of grievance redressal cell are hereby informed to attend
the meeting on 02 February 2019 at 2 p.m. in IQAC room.

10 SL.NO NAME SIGN

Shri.J.N.Magadum

1 Dr.M.B.Kothale i ;l! ;
2 Dr.R.G.Kharabe W
3 Dr.B.S.Kamble W
>
4 Dr S M Rayamane.
5 Smt.Priyankakamate . )@
. . . ?
6 Shri ShidduUdagatti —a
: 2
7 Shri M S Vanki (
A
8
9

Shri.SatishKamble T = l
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< K.L.E. Society’s . .
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]
Website: www.klegibnpn.org

Ph: 08338-220116, 220416 E-mail: klegib npn@yahoo.co.in
- 2003|2019

NOTICE

The following members of grievance redressal cell are hereby informed to attend

the meeting on 21**March 2019 at 2 p.m. in IQAC room.

11 SL.NO NAME SIGN
- | ot
_ 1 Dr.M.B.Kothale W/
_ 2 | DrR.G.Kharabe M
= 3 Dr.B.S.Kamble @@,
L VO
= 4 Dr S M Rayamane. ﬁ
_ 5 Shri.Shankarmurthy K N —_r )g/
; >
. 6 Shri ShidduUdagatti ==
— 7 Shri M S Vanki T ,!
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: ) K.L.E. Society’s
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.3 5]

Website: www.klegibnpn.org
Ph: 08338-220116, 220416 . E-mail: klegib npn@yahoo.co.in
|6logl2.019

NOTICE

The following members of grievance redressal cell are hereby informed to attend
the meeting on 11 August 2019 at 3p.m. in IQAC room.

12 SL.NO NAME SIGN
1 Dr.C V Koppad _ ‘%/
2 Dr.R.G.Kharabe ‘ ﬂj_ﬁ,c@)——"
3 Dr.B.S.Kamble W
4 . Dr S M Rayamane. W
5 | Smt.PriyankaKamate ' P ,‘@
6 Shri ShidduUdagatti =7
7 Shri M S Vanki e
8 Shri.J.N.Magadum _ ’ﬁ
9 Shri.satishKamble ; | Dol
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Q.1 Sagowaa College, Nipani.
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K.L.E. Society’s . .
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]

Website: www.klegibnpn.org
Ph: 08338-220116, 220416 E-mail: klegib_npn@yahoo.co.in

1[1012019

NOTICE

The following members of grievance redressal cell are hereby informed to attend
the meeting on 03Octobar 2019 at 4p.m. in IQAC room.

13 SL.NO NAME SIGN
1 Dr.CV I(oppad. M
2 Dr.R.G.Kharabe @3 E
3 Dr.B.S.Kamble ' W
4 Dr S M Rayamane. ' EE
5 ‘ ?mt.PriyankaKamate @
6 | Shri ShidduUdagatti ' %____,CC 7
7 Shri M S Vanki M\\
8 Shri.J.N.Magadum 4 ::,/
9 Shri.SatishKamble @ !a
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K.L.E. Society’s

G.l. Bagewadi Arts, Science and Commerce College, Nipani-s91237
[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]

Ph: 08338-220116, 220416

Website: www.klegibnpn.org
E-mail: klegib npn@yahoo.co.in

NOTICE

5|01]2020

The following members of grievance redressal cell are hereby informed to attend
- the meeting on 5™ January 2020 at 2 p.m. in IQAC room.

14 SL.NO NAME SIGN

1 Dr.C V Koppad W
2 Dr.R.G.Kharabe ﬁ z Q
3 Dr.B.S.Kamble @q@b/
4 DrS™M Rayam-ane.
5 Smt.PriyankaKamate
6 Shri ShidduUdagatti @@/
7 Shri M S Vanki _‘r:/
8 Shri.J.N.Magadum
9 & ! shri.SatishKamble - § g v

10 Shri § S Kumbar. )&’ﬁ/’
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i K.L.E. Society’s . .
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]

Website: www.klegibnpn.org
Ph: 08338-220116, 220416 E-mail: klegib_npn@yahoo.co.in

ju\0112020

NOTICE

The following members of grievance redressal cell are hereby informed to attend
the meeting on 15February 2020 at 3p.m. in IQAC room.

15 SL.NO NAME SIGN

1 Dr.CV Koppad
2 Dr.R.G.Kharabe
3 Dr.B.S.Kamble
4 Dr S M Rayamane.
5 Smt.PriyankaKamate
6 Shri ShidduUdagatti
7 Shri M S Vanki
8 k ] éhri.J.N.Magadum
9 Shri.SatishKamble

10 Shri S S Kumbar
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K.L.E. Society’s

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

[Re-accredited at ‘A’ level by NAAC with CGPA 3.35] _
Website: www.klegibnpn.org
E-mail: klegib npn@yahoo.co.in

Ph: 08338-220116, 220416

NOTICE

120312020

- The following members of grievance redressal cell are hereby informed to attend
_ the meeting on 14"March 2020 at 2 p.m. in IQAC room.

16 SL.NO NAME SIGN
1 Dr.CV Koppad
2 . Dr.R.G.Kharabe A_@ZL
3 | Dr.B.S.Kamble i R‘B}
4 Dr S M Rayamane. ﬁ
5 Smt.PriyankaKamate 8 ij
6 Shri ShidduUdagatti @:&
7 Shri M S Vanki’ :CE i;; 25‘
8 Shri.J.N.Magadum %
9 Shri.SatishKamble - E |
10 Shri S S Kumbar 5 /ﬁ
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_ K.L.E. Society’s
G.I.Bagewadi Arts, Science and Commerce College, Nipani-591237
Accredited at ‘A’ level by NAAC with CGPA 335

A (Affiliated to Rani Channamma University, Belagavi, Karnataka, India)
Website: www klegibnpn.eduin  E-mail: klegib_npn@yahoo.co.in Ph.: 08338-220116
== =
NOTICE 0F~-6% ~Jogo

The following members of grievance redressal cell are hereby informed to attend
the meeting on 7" August 2020 at 3 p.m. in IQAC room.

17SLNO - NAME SIGN

1 Dr.M.M Hurali %(
2 Dr.R.G.Kharabe ﬁz ' ’
3 Dr.B.S.Kamble
Bo%— |
"

4 Dr S M Rayamane.

5 Smt.PriyankaKamate /,@
6 Shri ShidduUdagatti : C&

7 Shri V B Sutar E {; o Al
8 1 Shri.J.N.Magadum %’;’

9 Shri.Satishkamble ) - Lo |
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K.L.E. Society’s .
G.1.Bagewadi Arts, Science and Commerce College, Nipani-591237

Accredited at ‘A’ level by NAAC with CGPA 3.35 .
(Affiliated to Rani Channamma University, Belagavi_, Karnataka, India)
Website: www .klegibnpn.edu.in  E-mail: klegib:npn@vahoo.co.m Ph.: 08338-220116

NOTICE 02 =0l m|

The following members of grievance redressal cell are hereby informed to attend
the meeting on 02 January 2021 at 2 p.m. in IQAC room.

18 SL.NO ! NAME SIGN
1 Dr.M.M Hurali
. ke
2 Dr.R.G.Kharabe ﬁ: Z
3 Dr.B.S.Kamble

4 Dr S M Rayamane. ﬁ M‘
5 Smt.PriyankaKamate ,@j
6 Shri ShidduUdagatti _ cf;@

7 Shri V B Sutar ‘ |

8 _ ﬁhriJ.N.Magadum ‘%i:'
9

Shri.SatishKamble -
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K.L.E. Society’s
G.I.Bagewadi Arts, Science and Commerce College, Nipani-591237

9 Accredited at ‘A’ level by NAAC with CGPA 3.35
. (Affiliated to Rani Channamma University, Belagavi, Karnataka, India)

Website: www klegibnpn.edu.in ~ E-mail: klegib _npn@yahoo.co.in Ph.: 08338-220116
NOTICE A
The following members of grievance redressal cell are hereby informed to attend
the meeting on 28”‘July 2021 at 4 p.m. in IQAC room.
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PUBLIC NOTICE

CURBING THE MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS

It is brought to the notice of the Public that ragging is a criminal
offence and that UGC has framed UGC Regulations on curbing the menace
of ragging in Higher Educational Institutions, 2009, in order to prohibit,
prevent and eliminate the scourge of ragging in Indian
Universities/Colleges/Institutions.

The above regulations are mandatory and all Intuitions should take
necessary steps for its implementation under intimation to the UGC.

Students in distress owing to ragging related incidents can access the
Toll Free Helpline 1800-180-5522 or contact Ed. CIL (India) Limited, Ed.
CIL House, 18A, Sector-16A, Noida-201 301, UP.

Sd/-
Secretary

University Grants Commission
New Delhi

PRINCIPAL
K.L.E. Society's

G. L. Bagewedi College, Nipani.
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University Grants Commission
(Tave e, AT A7)

- (Ministry of Education, Govt. of India)
W IR R

TETGE AHL AT, A fEeei-110002
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wfa

Bahodur Shah Zafor Marg, New Delhi-110002

Ph . 011-23236288/23239337
Prof. Rajnish Jain Fax«011.2323 8858

=mail : secy.ugc@nicin
Secretary E-mail : secy.uge@

93 00T 200

D. 0. No. F. 1-15/2009 (ARC) pt.II 16t October, 2020

Dear Madam /Sir,

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 8.5.2009
in Civil Appeal No. 887 /2009, the UGC notified “Regulations on Curbing the Menace of

Ragging in Higher Educational Institutions, 2009”, The Regulations are available on the
) UGC website i.e. www.ugc.ac.in.

Itis once again brought to your kind notice that ragging is a criminal offence and UGC
has framed regulations on curbing the menace of ragging in higher educational
mstitutions in order to prohibit, prevent and climinate the scourge of ragging. These
re‘gﬁla"tions arc mandatory and all institutions are required to take neccssary steps for
its implementation in toto including the monitoring mechanism and any violation of
these regulations will be viewed seriously. If any institution fail

s to take adequate steps
to prevent ragging or does not act in accordance with these Regulations or fails to

punish perpetrators of incidents of ragging suitably, it will attract punitive action
against itself by the UGC, U ;

You are requested to step up anti-ragging mechanism by way of adequate publicity
through various mediums; constitution of anti-ragging committee and anti-ragging
squad, sctting up of Antj Ragging Cell, installing CCTV cameras at vital points, Anti-
ragging workshops and seminar, updating all websites with nodal officer’s complete
details, alarm bells etc, Regular interaction and counseling with the students,
] identification of trouble-triggers and mention of Anti-ragging warning in the institution’s _
prospectus and information booklets/ brochures shall be ensured. Surprisc inspection
of hostels, :srude__nts'_'a,cCommcidat-ibn, canteens, rest cum recreational rooms, toilets,
bus-stands, display Anti Ragging posters 4t all prominent places like Admission Centre,
Departments, Library, Canteen, Hostel, Common facilities ectc. These posters are

available on UGC website www.uge.ac.in. The size of posters should be 8x6 feet. Any
other measure which would augur well in preventin

e Wl i B/quelling ragging and any uncalled
for behaviour/incident shall be undertaken. '

Students in distress due to ragging related incidents can call the National Anti-rago: 1g
Helpline 1800-180-5522 (24x7 Toll Free) or c-mail the Anti-Ragging Helpline at
helpline@antiragging.in. For any other information regarding ragging you may please visit
the UGC website i.e. Www.ugcacin & www.antiragging.in and contact UGC monitoring

agency i.c. Aman Satya Kachroo Trust on Mobile No. 09871170303, 098184001 16 (only
in case of emergency), : : '

Contd...




-2-

EGC a!sg @ws an Anti Ragging Media Campaign through different modes and UGC
as got dev eloped the following entities to promote anti ragging which are available on
UGC website i.e. www.ugc.ac.in

a. UGC has qexreloped 05 TVCs of 30 seconds each with different perspective 1.¢.
parents, Victim and Offenders.

b. UGC has designed and distributed 04 types of posters amongst Universities /
Regulatory Authorities / Councils / IITs / NITs / other educational institutions

for the prominent display of these posters.

ized 02 Anti- Ragging Competitions for

c. UGC has consecutively organ
for the wider awareness of the menace of

students/faculty/general public
ragging.
In compliance of the 2 Amendment in UGC Regulations, you arc requcstcd to make it
compulsory for each student and every parent to submit an online undertaking every
academic year at www.antiragging.in & www.amanmovement.org

With kind regards,
Yours sincerely,
(Rajnish Jain)
The Vice-Chancellor of all Universities _
Encl: As above
Copy to:
1. All Regulatory Bodies
] 2 UGC Regional Officer ‘
: [Ra;‘n%g.l ain)
PRINCIPAL
K.L.E. Society's

G. |. Bagewadi College, Nipanl
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K.L.E. Society's

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237
[Re-accredited at ‘A’ level by NAAC with CGPA 3.25]
“College with Potential for Excellence”

Ph: 08338-220116, 220416

Ref. No.

Website: www.klegibnpn.org
E-mail: klegib npn@yahoo.co.in
—_—

Date: 21.06.2016

ANTI RAGGING COMMITTEE
FOR THE ACADEMIC YEAR 2016-17

Ragging is an offence under the penal code 116 and under Education Act 1983. The violation of
the code is punishable under the same act with an imprisonment. In view of this an Anti Ragging
Committee constituted in the institution to curb the ragging activity.

© R NS VAW N~
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Dr. M. B. Kothale

Dr. R. G. Kharabe

Smt. H. I. Halappanavar
Shri. S. C. Udagatti

Dr. S. B. Solabannavar
Dr. K. F. Pawar

Shri. K.N.Shankarmurthy
Shri B. M. Hiremath

Shri C. V. Koppad

. Dr.[Smt] G. A. Chougala
. Shri. S. C. Udagatti

. Shri M. S. Madhale

. Shri P. A. Kamble

. CPl

. PSI

Principal
Vice-Principal, SWO
Warden (Ladies Hostel)

Warden(Boy’s Hostel)
NAAC Co-ordinator
NCC Officer

NSS Officer

PG Co-ordinator

UG Co-ordinator
Women Empowerment Cell
Physical Director
Office Superintendent
FDA

Nipani Town

Nipani Town

Chairman
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member

Member

Al

PRINCIPAL _
G.1.Bagewadi Arts, Science,
Commerce & PG Collage, N
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K.L.E. Society’s
G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237
[Re-accredited at ‘A’ level by NAAC with CGPA 3.35]

“College with Potential for Excellence”

Website: www.klegibnpn.org

Ph: 08338-220116, 220416 E-mail: klegib npn@yahoo.co.in

Ref. No. Date: |g.0$.20|?

ANTI RAGGING COMMITTEE

FOR THE ACADEMIC YEAR 2017-18

Ragging is an offence under the penal code 116 and under Education Act 1983. The violation of

the code is punishable under the same act with an imprisonment. In view of this an Anti

Ragging Committee constituted in the institution to curb the ragging activity.

1. Dr. M. B. Kothale Principal Chairman
2. Dr.R. G. Kharabe Vice-Principal Member
3. Prof. C. V. Koppad UG Co-ordinator Commerce Member
4. Shri R. L. Vajantri Warden(Boy’s Hostel) Member
5. Miss B. G. Ullegaddi Warden[Girls Hostel] Member
6. ShriS. C. Udagatti NCC Officer Member
7. Dr.S. B. Solabannavar NAAC Co-ordinator Member
8. Dr.B. S. Kamble UG Co-ordinator Arts Member
9. Dr.S. M. Rayamane NSS Officer Member
10. Prof. B. M. Hiremath PG Co-ordinator Member
11. Prof.(Smt) S. B. Patil Women Empowerment Cell Member
12. Shri M. S. Madhale Office Superintendent Member
13. CPI Nipani Town Member
14, PSI Nipani Town Member
L
Pri al/’;/
PRINCIPAL

K. L. E. Soclety's
G. |. Bagewadi College, Nipani.




K.L.E. Society's

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237
Accredited at ‘A’ level by NAAC with CGPA 3.35

Website: www.klegibnpn.edu.in
E-mail: klegib_npn@yahoo.co.in

Ph: 08338-220116, 220119

Ref. No.

ANTI RAGGING COMMITTEE

Date:

FOR THE ACADEMIC YEAR 2018-19

19.06.2018

Ragging is an offence under the penal code 116 and under Education Act 1983. The violation of

the code is punishable under the same act with an imprisonment. In view of this an Anti

Ragging Committee constituted in the institution to curb the ragging activity.

1
2
3
4
5.
6
7
8
S

10.
11.
: . 2
13.
14.

Dr. M. B. Kothale
Dr. C. V. Koppad
Dr. R. G. Kharabe

. Shri R. L. Vajantri

Miss B. G. Ullegaddi

. Shri S. C. Udagatti

Dr. S. B. Solabannavar
Dr. B. S. Kamble

. Dr.S. M. Rayamane

Prof. B. M. Hiremath
Prof.(Smt) S. B. Patil
Shri M. S. Madhale
CPI

PSI

Principal

Vice Principal

Warden(Boy’s Hostel)
Warden[Girls Hostel]

NCC Officer

NAAC Co-ordinator

UG Co-ordinator Arts

NSS Officer

PG Co-ordinator

Women Empowerment Cell
Office Superintendent
Nipani Town

Nipani Town

Chairman
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member

Member

{rré Mr:/



K.L.E. Society’s

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

Ph: 08338-220116, 220119

Accredited at ‘A’ level by NAAC with CGPA 3.35

Website: www.klegibnpn.edu.in
E-mail: klegib npn@yahoo.co.in

Ref. No.

ANTI RAGGING COMMITTEE
FOR THE ACADEMIC YEAR 2019-2020

—_—

Date: 20/03/2020

Ragging is an offence under the penal code 116 and under Education Act 1983. The violation of

the code is punishable under the same act with an imprisonment. In view of this an Anti

Ragging Committee constituted in the institution to curb the ragging activity.

1. Dr.C. V. Koppad

2. Dr.R. G. Kharabe

3. Dr. B.S. Kamble

4. Shri R. L. Vajantri
5. Miss B. G. Ullegaddi
6. ShriS. C. Udagatti
7. Dr.S. M. Rayamane
8. Dr. B. M. Hiremath
9. Dr.(Smt) V. R. Naik
10. Shri S. C. Udagatti
11. Shri J. S. Benade
12. Shri P. A. Kambale
13.CP}

14, PSI

Principal
Vice-Principal

NAAC Coordinator
Warden(Boy’s Hostel)
Warden[Girls Hostel]
NCC Officer

NSS Officer

UG Coordinator
Women Empowerment Cell
Physical Director
Office Superintendent
FDA

Nipani Town

Nipani Town

Chairman
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member

Member

| ML
i Science,
G.1.Bagewadi ArtS, |
Commerie & PG College, Nipani



K.L.E. Society’s

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

Accredited at ‘A’ level by NAAC with CGPA 3.35

Ph: 083s8-220116, 220119

ANTI-RAGGING COMMITTEE
FOR THE ACADEMIC YEAR 2020-21

Website: www.klegibnpn.edu.in
E-mail: klegib npn@yahoo.co.in

Ragging is an offence under the penal code 116 and under Education Act 1983. The violation of

the code is punishable under the same act with an imprisonment. In view of this an Anti Ragging

Committee constituted in the institution to curb the ragging activity.

0 e O e S M PO e

Dr. M. M. Hurali

Dr. R. G. Kharabe

Dr. B. S. Kamble

Shri R. L. Vajantri

Miss B. G. Ullegaddi

Shri S. C. Udagatti

Dr. S. M. Rayamane

Dr. [Smt] M. M. Shankrikopp
Dr.(Smt) M.D.Gurav

10. Shri S. C. Udagatti
11. Shri J. S. Benade
12. Shri B.M.Mathapati
13. CPI

Principal
Vice-Principal

NAAC Coordinator
Warden(Boy’s Hostel)
Warden[Girls Hostel]
NCC Officer

NSS Officer

UG Coordinator
Women Empowerment Cell
Physical Director
Office Superintendent
FDA

Nipani Town

Chairman
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member

RiemE Al
E L. E. Sociely’s

G. L Bagewad! College.

Nipant.
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K.L.E. Society’s

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

Accredited at ‘A’ level by NAAC with CGPA 3.35

Ph: 08338-220116, 220119 E-mail: klegib npn@yahoo.co.in

Date: 10/11/2016

NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to
attend a meeting on 11/11/2016 at 4 pm at Principal’s chamber

Agenda: 1. To discuss about the complaint received any
2. To take suitable action against complaint received any

3. To discuss any other matter related to above subject

éf%ing]ﬁl

PRINCIPAL
K. L. E. Soclety's

G. I. Bagewadi College, Nipani.




K.L.E. Soclety’s

G.1. Bagewadi Arts, Science and Commerce College, Nipani-591237
Accredited at ‘A’ level by NAAC with CGPA 3.35

E-mail kiegib_npndyahoo.co.n
M—

Ph: 08330-220118, 220119
—————=

Date: 21/02/2017

NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to attend a

meeting on 22/02/2017 at3 pm at Principal’s chamber

Agenda:

| To discuss about the complaints of the college and Hostels (Girls and Boys) received

any

2. To take suitable action against complaints received oral or written

3. To discuss any other matter related to above subject

‘%}rincibai

PRINCIPAL
K. L. E. Soclety's

G. |. Bagewadl College, Nipani.




K.L.E. Society's

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

Accredited at ‘A’ level by NAAC with CGPA 3.35

Ph: 08338-220116, 220119 E-mail: klegib n ahoo.co.in

. Date: 03/08/2017

NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to attend a
meeting on 04/08/2017 at 4.30 pm at Principal’s chamber

Agenda:

1. To discuss about the complaints on ragging incidents occurred .
2. To take suitable action against complaints received

3. To discuss any other matter related to above subject

Principal
PRINCIPAL
K. L. E. Soclety's.
G. |. Bagewadl College, Nipani.




K.L.E. Society's

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591 237

Accredited at ‘A’ level by NAAC with CGPA 3.35

Ph: 08338-220116, 220119 E-mail: Klegib npn@yahoo.co.n

Date: 29/01/2018

NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to attend a
meeting on 29/01/2018 at4 pm at Principal’s chamber

Agenda:
1. To discuss about the complaints of the college and Hostels (Girls and Boys) received
any

2. To take suitable action against complaints received oral or written

4.

Principal
PRINCIPAL
K. L. E. Society's
G. |. Bagewadi College, Nipani.

3. To discuss any other matter related to above subject




K.L.E. Soclety's

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

Accredited at ‘A’ level by NAAC with CGPA 3.35

Ph: 08338-220116, 220119 E-mall: klegib npn@yahoo.co.in

ﬁ

Date: 13/02/2019

NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to attend a
meeting on 14/02/2019 at 4 pm at Principal’s chamber

Agenda:

1. To discuss about the complaints of the college and Hostels (Girls and Boys) received

any
2 To take suitable action against complaints received oral or written

3. To discuss any other matter related to above subject

P gﬁc ‘
Principal
PRINCIFPAL
K. L. E. Society's

G. 1. Bagewad! College, Nipan!.




K.L.E. Soclety's

G.l. Bagewadi Arts, Science and Commerce College, Nipani-591237

Accredited at ‘A’ level by NAAC with CGPA 3.35

Ph: 08338-220116, 220119 E-mail: Kloglb_npn@yahoo.co.in

Date: 1/09/2019

® NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to attend a
meeting on 01/09/2019 at 4 pm at Principal’s chamber

Agenda:
1. To discuss about the complaints of the college and Hostels (Girls and Boys) received
any

® 2. To take suitable action against complaints received oral or written

3. To discuss any other matter related to above subject

%ri&al :
PRINCIPAL
K. L. E. Society's
G. I. Bagewadi College, Nipanl.
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K.L.E. Society’s
G.LBagewadi Arts, Science and Commerce College, Nipani-591237
Accredited at ‘A’ level by NAAC with CGPA 3.35
== (Affiliated to Rani Channamma University, Belagavi, Karnataka, India)
Website: www.klegibnpn.edu.in E-mail: klegib_1 npn@yahoo.co.in Ph.: 08338-220116

Date: 06/09/2020

Accredited at ‘A’ level by NAAC with CGPA 3.35

NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to attend a

meeting on 07/09/2020 at 4 pm at Principal’s chamber

Agenda:

1. To discuss about the complaints of the college and Hostels (Girls and Boys) received any
2. To take suitable action against complaints received oral or written

3. To discuss any other matter related to above subject

Principal
PRINCIPAL
K. L. E. Soclety's
G. |. Bagewadi College, Nipani.




K.L.E, Society’s
G.L.Bagewadi Arts, Science and Commerce College, Nipani-591237
Accredited at ‘A’ level by NAAC with CGPA 3.35
- (Affiliated to Rani Channamma University, Belagavi, Karnataka, India)
Websute www .klegibnpn.edu.in E-mail: Klegib_npn@yahoo.co.in Ph.: : 08338-220116

3l Date: 29/02/2021

NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to attend a
meeting on 29/02/2021 at 3 pm at Principal’s chamber

Agenda:
1. To discuss about the complaints
. 2. To take suitable action against complaints received oral or written

3. To discuss any other matter related to above subject

Principal
PRINCIPAL
K. L. E. Soclety's
G. I. Bagewadi College, Nipani




K.L.E. Society's
G.LBagewadi Arts, Science and Commerce € ‘ollege, Nipani-591237

Accredited at ‘A’ level by NAAC with CGPA 3.35
(Affiliated to Rani Channamma University, Belagavi, Karnataka, India)

Website: www.klegibnpn.eduin ~ E-mail: klegib_npn(@yahoo.co.in Ph.: 08338-220116

&

Date: 29/07/2021

NOTICE

Anti Ragging Committee

All the Staff members of the Anti Ragging Committee are hereby informed to attend a
meeting on 29/07/2020 at 4 pm at Principal’s chamber

Agenda:

1. To discuss about the complaints

2. To take suitable action against complaints received oral or written

3. To discuss any other matter related to above subject

Principal
PRINCIPAL

K. L. E. Soclety's
G. |. Bagewadi College, Nipani.
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Sl.pnrau pagmg is gwcn to ihls Part in order that it may bc Flcd as a wparalr cumpl!atwn

MINISTRY OF LAWAND JUSTICE
(Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

The following Act of Parliament received the assent of the President on the
2”nd April, 2013, and is hereby pubhshed for general information:-

THE SEXUAI .HARAS&MLN I' OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
{22nd April, 2013.]

An Actio provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental thercto.

Witkreas sexual harassment results in violation of the fundamental rights of a woman
1o equality under articles 14 and 15 of the Constitution of India and her right 10 Jife and to live
with dignity under article 21 of the Constitution and right to practice any profession or to
carry on any occupation, trade or business which includes a right to a safe environment free
from sexual harassment,

Axp wiiErias the protection against sexual harassment and the right 1o work with
dignity arc universally recognised human rights by international conventions and instriments
such as Convention on the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India:

Axp witkeAs itis expedient to make provisions for giving effect 1o the said Convention
for protection of women against sexual harassment at workplace.



Short title,
extent and
commencement

Delinitwons

2 H{[ (:A/i Ili OF {\!)IAtXiRA()Rl)I\'ARY il’m:i H

1% it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows:—
CHAPTER]
PRELIMINARY

1. (1) This Act may be called the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013,

(2) It extends to the wholc of India.

(3) It shall come into foree on such date as the Central Government may, by notification
inthe Official Gazette, appoint.

2. In this Act, unless the context otherwise requires, -
(@) “sggrieved woman" means—

(1) in relation to a workplace, a woman, of any age whether employed or
not, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(i) in relation to a dwelling place or house, @ woman of any age who is
employed in such a dwelling place or house;

(b) “appropriate Government” means—-

(i) in relation to a workplace which is csiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly - -

{4) by the Central Government or the Union territory administration,
the Central Government;

(13) by the State Government, the State Government;

(ii) in relation to any workplace not covered under sub-clause (i) and
falling within its territory, the State Government;

(¢) “Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-section (/) of section 7; .

() “District Officer” means an officer notified under section §;

{¢) “domestic worker” means & woman who is employed to do the houschold
work in any household for remuneration whether in cash or kind, either directly or
through any agency on a temporary, permanent, part time or full time basis, but does
not include any member of the family of the employer;

() “employee” means & person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of cmployment are express or implied and includes a co-worker, a contract worker,
probalioner, trainee, apprentice or called by any other such name;

(g) “employer” means—

(i) in relation to any department, organisation, undertaking, cstablishment,
enterprise, institution, office, branch or unit of the appropriate Government or a
local authority, the head of that department, organisation, undertaking,
establishment, enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authority, as the case may be, may by
an order specity in this behalf]

(i) in any workplace not covered under sub-clause (2), any person
responsibie for the management, superyision and control of the workplace.
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Explanation.-~ For the purposes of this sub-clause “management™
includes the person or board or committee responsible for formulation and
administration of polices for such organisation:

(41} in relation to workplace covered under sub-clauses (/) and (i), the
person discharging contractual obligations with respect to his or her employecs:

() in relation to a dwel'ing place or house, a person or a household who
cmploys or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(h) "Internal Committee™ means an Internal Complaints Committee constituted
under section 4;

() "Local Commitice™ means the Local Complaints Committee constituted under
section 6;

(/) "Member™ means a Member of the Internal Committee or the Local Commitiee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

(/) “Presiding Officer” means the Presiding Officer of the Internal Complaints
Committee nominated under sub-scction (2) of section 4:

(nr) “respondent” means a person against whom the aggricved woman has made
a complaint uader section 9;

(n) “sexnal harassment™ includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—

(i) physical contact and advances; or

(i) a demand or request for sexual fa'vours; or
(fiymaking sexually coloured remarks: or

(fv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

(o) *workplace™ includes -

(7} any depariment, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly by the
appropriate Government or the local authority or a Government company or a
corporation or a co-operative society;

{ii) any private sector organisation or a private venture, undertaking,
enterprise, institution, establishment, socicty, trust, non-gevernmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activitics including production, supply, sale, distribution or service;

(iif)y hospitals or nursing homes;

(/v) any sporis institute, stadium, sports complex or competition or games
venue, whether residential or not used for training, sports or other activities
relating thereto;

(v)any place visited by the employee arising out of or during the course of
employment including transportation provided by the employer for undertaking
such journey;
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(v1) a dwelling place or a house,
() “unorganised sector™ in relation to a workplace means an enterprise owned
by individuals or self-cmployed workers and engaged in the production or sale of

eoods or providing service ol any kind whatsoever, and where the enterprise employs
workers, the number of such workess is_jess than ien, :

3. (/) No woman shall be subjected to sexual harassment at any workplace.

(2} The following circumstances, among, other circumstances, if it occurs or is persent
n relation 10 or conneeted with any act or behaviour of sexual harassment may amount to
sexual harassment:—
(#) implied or explicit promise of preferential trecatment in her employment: or
(i) implied or explicit threat of detrimental treatment in her employment; or
(i) implied or explicit threat about her present or future employment status; or

(#v) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safery.
CHAPTERT
Constrrution oF INTERNAL CoMpramts CoMMITTEE

4. (1) Every employer of aworkplace shall, by an order in writing, constitute a Committee
to be known as the “Internal Complaints Commitiee™:

Provided that where the offices or administrative units of the workplace are Jocated at
dificrent places or divisional or sub-divisional level, the Internal Commitice shall be constituted
at ull administrative units or offices.

(2) The Internal Commitice shall consist of the following members to he nominated by
the employer, namely: -

(a) a Presiding Officer who shall be a woman employed at & senior level at
workplace from amongst the employces:

Provided thal in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
nominated from any other workplace of the same employer or ather department or
erganisation;

(h) not less than two Members from amongst employees preferably committed
1o the cause of women or who have had experience in social work or have legal

knowledye;

(¢) one member from amongst non-govermmental organisations or associations
committed to the cause of women or a person familiar with the issues relating to sexual
harassment:

Provided that at least one-half of the total Members so nominated shall be women.
(3) The Presiding Officer and every Member of the Internal Commitiee shall hold office

for such period, not exceeding three years, from the date of their nomination as may be
specified by the employer.
(f) The Mcmber appointed from amongst the non-governmental organisations or

associations shall be paid such fees or allowances for holding the proceedings of the lnternal
Commitice, by the cmployer. as may be preseribed.
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(3) Where the Presiding Officer or any Member of the Internal Commitice..-
() contravenes the provisions of section 16; or

() has been convicted for an offence or an inquiry into an offerce under any law
for the time being'in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

{d) has so abused his position as to render his continuance in office prejudicial
to the public interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commitice
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section.

CHAPTER [l
Constivution or Local CompLaints ComviTies

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for evéry District to
exercise powers or dischurge functions under this Act.

6. (1) Every District Officer shall constitute in the district concerned, a committee to be
known as the “Local Complaints Committee” to receive complaints of sexual harassment
from establishments where the Internal Complaints Committee has not been constituted duc
to having less than ten workers or if the complaint is against the employer himself.

{2) The District Officer shall designate one nodal officer in every block, taluka and
tebsil in rural or tribal area and ward or municipality in the urban area, to receive complaints
and forward the same to the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdictiva of the Local Complaints Committec shall extend to the areas of the
district where it is constituted.

7. (/) The Local Complaints Committee shall consist of the following members to be
nominated by the District Officer, namely:- -

(@) a Chairperson to be nominated from amongst the eminent women in the field
of social work and committed to the cause of women;

(b) one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;

() two Members, of whom at least one shall be a woman, to be nominated from
amongst such non-governmental organisations or associations committed 1o the cause
of women or a person familiar with the issues relating to sexual harassment, which may
be prescribed:

Provided thatat Icast one of the nominees should, preferably, have a background
in taw or legal knowledge:

Provided further that at least one of the nominces shall be « woman belonging to
the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community notificd by the Central Government, from time to time;

{d) the concemed officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Commitice shall hold office for
such period, not exceeding three years, from the date of their appointment as may be specificd
by the District Officer.
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(3) Wherc the Chairperson or any Member of the Local Complaints Committee - -
(a} contravenes the provisiens of section 16; or

(h) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

(d) has so abused his position as 1o render his continuance in office prejudicial
to the public interest,

such Chairperson or Member, as the case may be, shall be removed from the Commitiee and
the vacancy so created ot any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

(#) The Chairperson and Members of the Local Committee other than the Members
nominated under clauses (b) and (d) of sub-section (7) shall be entitled 1o such fees or
allowances for holding, the proceedings of the Local Committec as may be preseribed.

8. (/) The Central Government may, after due appropriation made by Parliament by law
in this behalf, make 1o the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-section (4) of section 7.

(2) The State Government may set up an agency and transfer the grants madc under
sub-section (/) to that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the agency referred to in sub-scction (2) shall be maintained and
audited in such manner as may, in consultation with the Accountant General of the State, be
preseribed and the person holding the custody of the accounts of the agency shall fumnish,
10 the State Government, before such date, as may be preseribed, its audited copy of accounts
topether with auditors’ report thercon.

CHAPTERIV
COMPLAINT

9, (/) Any aggrieved woman may make, in writing, a complaint of scxual harassment at
workplace to the Internal Committee if so constituted, or the Local Commitiee, in case it is not
so constituted, within a period of three months from the date of incident and in case of a
serics of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Commiltee, as the case may be, shall render all reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Commitice or, as the case may be, the Local Committee
way, for the reasons to be recorded in writing, extend the time limit not exceeding three
months, if it is satisficd that the circumstances were such which prevented the woman from
filing 4 complaint within the said period.

(2) Where the aggrieved woman is unable to make & complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section,

10. (1) The Internal Committee or, as the case may be, the Local Committee, may, before
initiating an inquiry under scetion 11 and at the request of the aggrieved woman take sieps
to setile the matter between her and the respondent through poncilia'tinm
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Provided that no monetary seftlement shall be made as a basis of conviliation,

(2) Where asettlement has beer arrived at under sub-section (1), the Internal Committee
or the Local Committee, as the case may be, shall record the scttlement so arrived and
forward the same (o the employer or the District Officer to take action as specified in the
reconimendation '

(3) The Internal Commitice or the Local Commiltee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and
the respondent.

(4) Where a settlement is arrived at under sub-section (/), no further inquiry shall be
conducted by the Internal Commitiee or the Local Committee, as the case may be.

11. (1) Subject to the provisions of section 10, the Internal Committee or the Local
Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable
1o the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie casc exist, forward the
complaint to the police, within a period of seven days for registering the case under section
509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the apgrieved woman infonns the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlemeny arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Comnittee or the Local Committec shall proceed to make an inquiry into the complaintor, as
the case may be, forward the complaint to the police:

Provided further that where both the partics arc employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heardand e copy of the findings shall
be made available 1o both the parties enabling them to make representation against the
findings before the Committec.

(2) Notwithstanding anything contained in scction 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved woman by the respondent, having regard to the
provisions of section 15.

(3) For the purposc of making an inquiry under sub-section (/), the Internal Committee -

or the Local Committee, as the case may he, shall have the same powers as are vested ina
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the
following matters, namely:—-

(@) summoning and enforcing the attendance of any person and examining him
on aath;

{b) requiring the discovery and production of documents; and
() any other matter which may be prescribed.
(4) The inguiry under sub-section (/) shall be completed within a period of ninety
duays.
CHAPTERV
E\Quuu INTO COMPLAINT

12. (1) During the pendency of an inquiry, on a written request madc by the aggrieved
woman, the Internal Committee or the Local Commitiec. as the case may be, may recommend
to the employer o -

() transfer the aggrieved woman or the respondent to any other workplace. or
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() grant leave 1o the agnrwvcd worman up to a period nfthrf-{: mmnin ar
(¢) grant such ﬁth{ relief o the aggl icved woman as m.s_y be pr cﬁcrlhcd

(2) The leave granted to theaggrieved woman under this section shall be in addition 1o
the leave she would be otherwise entitled.

(1) On the recommendation of the Internal Committee or the Local Committee, as the
case may be, under sub-section (/), the employer shall implement the recommendations
made under sub-section (/) and send the report of such implementation to the Internal
Commitice or the Local Committee, as the case may be,

13. (/) On the completion of an inquiry undcr this Act, the Internal Comminee orthe
Local Committee, as the case may be, shall provide a report of its findings to the cmploycr or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concerned partics.

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives
al the conclusion that the allegation against the respondent has not been proved, it shall
recommend to the employer and the District Officer that no action is required to be taken in
the matier.

(3) Where the Internal Committee or the Local Commitice, as the case may be, arrives
al the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be---

(f) to take action for sexval harassment as  misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(#1) to deduct, notwithstanding anything in the serviee rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employcr is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of employment
it may direct 19 the respondent to pay such sum to the aggrieved woman;

Provided further that in case the respondent fails to pay the sum referred to in
clause (i7), the Internal Committee or, as the case may be, the Local Committee may
forward the order for recovery ofthe sum as an arrcar of land revenue to the concerned
District OfTicer.

{#) The employcr or the District Officer shall act upon the recommendation within sixty
days of its receipt by him.

14, (1) Where the [nternal Committee or the Local Committee, as the case may be,
arrives at a conclusion that the allcgation against the respondent is malicious or the aggrieved
woman or any other person making the complaint has made the complaint knowing it 1o be
false or the aggricved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer. as
the case may be, to take action against the woman or the person who has made the complaint
under sub-scction (/) or sub-section (2) of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
exist, in such manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proof
need not attract action against the complainant under this section: - _ .

Provided further that the malicious intent on part ofthe complainant shall be established
after an inquiry in accordance with the procedure prescribed. before any action is
recommended



Sk 1] T

EGAZETTE OF INDIAEXTRAORDINARY 9

(2) Where the Intermnal Committee or the Local Committee, as the case may be, arrives
al a conclusion that during the inquiry any witness has given false cvidence or produced
any forged or misleading document, it may recommend to the employer of the witness or the
District Officer, as the case may be, 10 take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner as may be prescribed.

I5. For the purpose of determining the sums to be paid to the aggrieved woman under  Determunation
clause (if) of sub-section (3) of section 13, the Internal Committee or the Local Committee, as  ©f

the case may be, shall have regard 1o - CARAG.

() the mental trauma, pain, suffering and emotional distress caused o the
aggricved woman;

{#) the loss in the career opportunity due to the incident of sexual harassment;
() medical expenses incurred by the victim for physical or psychiatric treatment:
() the income and financial status of the respondent:

(e) feasibility of such payment in lump sum or in instalments.

22 of 2005 Notwithstanding anything contained in the Right to Information Act, 2005, the Prohibition of
canients of the complaint made under section 9, the identity and addresses of the aggricved publication or
woman, respondent and witnesses, any information relating 1o conciliation and inquiry 2% known

2 i < L ; 5 contents of
proceedings, recommendations of the Internal Committee or the Local Commitiee, as the complaint and

casc may be, and the action taken by the employer or the District Officer under the provisions inquiry
ofthis Act shall not be published, communicated or made known to the public, press and  proccedings
media in any manner:

Provided that information may be disseminated regarding the Justice secured to any
victim of sexual harassment under this Act without disclosing the name, address, identity or
any other particulars calculated to lead to the identification of the aggrieved woman and
witnesses. :

17. Where any person entrusted with the duty to handle or deal with the complaini, Penalty for
inquiry or any recommendations or action to be taken under the provisions of this Act, i’“b:_"-"ﬁ“l“’f‘ ot
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the e
provisions of the service rules applicable to the said person or where no such service rules complaint and
exist, in such manner as may be prescribed, inquiry

proceedings

I8. (1) Any person aggrieved from the recommendations made under sub-scction (2) Appeal
of section 13 or under clause (4) or clause (i) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appeal 1o the court or tribunal in accordance with the
provisions of the service tules applicable to the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time heing in
force, the person aggrieved may prefer an appeal in such manner as may he prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of nincty days
ol the recommendations.

CHAPTER VI
Duries oF pvpLOVER
19. Every employer shall -- Duties of

¥ ; . -~ ) employer.
a) provide a safe working environment at the workplace which shail include
p £ plac

safety from the persons coming into contact at the workplace; |
(#) display at any conspicuous place in the workplace. the penal consequences

of sexual harassments; and the order constituting. the Internal Commitiee under sub-
section (/) of section 4;
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(¢) organise workshops and awareness programmes al regular intervals for
sensitising the employees with the provisions of the Act and orientation programies
for the members of the Internal Committee in the manner as may be preseribed,
{d) provide necessary facilitics to the Internal Committec or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inquiry,
fe) assist in securing the artendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the case may be;

(/) make available such information to the Intemnal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of scetion 9;

{g) provide assistance to the woman if shc so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

(k) cause to initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
sexual harassment took place;

(i) treat sexual harassment as a misconduct under the sz:rv:cc rulch and initiate
action for such misconduct;

{j) monitor the timely submission of reports by the Intemal Committee,
CHAPTER VII
DUTIES AND POWERS OF DISTRICT OFFICER
20. The District Officer shall, - -
() monitor the timely submission of reporis furnished by the Local Commitice;
" (b) take such measurcs as may be necessary for engaging non-governmental

organisations for creation of awarencss on sexual harassment and the rights of the
women.

CHAPTER Vi1l
MISCELLANEOUS

21. (/) The Internal Commitiee or the Local Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the employer and the District Officer.

(2) The District Officer shall forward a bricfreport on the annual repoxts received under
suh-section (/) 1o the State Government,
22. The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be preparcd, intimate such number of cases, if any, to the District Officer.

23. The appropriaic Government shall mumlor the implementation of this Act and
maintain data on the number of cases filed and c:spmed of in respect of all cases of sexual
harassment at workplace,

24. The appropriate Government may, subject to the availability of financial and other
TCS0UTCES, - y
(@) develop relevant information, education, communication and training
materials, and organise awareness programmcs, {0 advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
of woman at workplaez,

43 of 1860

45 of 1860,
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(b) formulate orientation and training programimes for the members of the 1ocal
Complaints Cammiitee.

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the intercst of women employees at a workplace to do so, by order in
writing, -

(a) call upon any employer or District Officer to furnish in writing such information
relating to sexual harassment as it may require;

() authorise any officer to make inspection of the records and workplace in
relation to sexual harassment, who shall submit a report of such inspection to it within
stich period as may be specificd in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection,

26. (1) Where the employer fails to —
(@) constitute an Internal Committee under sub-section (7) of seetion 4;
(5) take action under sections 13, 14 and 22; and

() contravenes or attempts to contravene or abets contravention of other
pravisions of this Act or any rules made thereunder,

he shall be punishable with fine which may extend to fifty thousand rupees,

(2)1f any employer, after having been previously convicted of an offence punishable
under this Act subsequently connits and is convicted of the same offence, he shall be liable
(IR

{7) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for
the time being in force, tor the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishiment;

(i7) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the registiation, as the case may be, by the Government or local authority
required for carrying on his business or activity.

27, (J) No court shall take cognizance ol any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Commitiee or Local Committee in this behalf,

(2) No court inferior to that of a Metropolitan Magistratc or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions ol any other law for the time being in force.

29, (1) the Central Government imay, by notification in the Officiai Gazette, make rules
Tor carrying out the provisions of this Act,

(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:~

(¢) the fees or allowances to be paid to the Members under sub-section (/) of
section 4,
{(5) nomination of members under clause (¢) of sub-scetion (/) of section 7:

(c) the fees or allowances to be paid to the Chairperson, and Members under
sub-section () of section 7;
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Courts

Act not in
derogation of
any other law

Power of
appropriaie
Government
10 make rules




Power 10
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- difficulties
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(<) the person who may make complaint under sub-section (2) of section 9;
{¢) the manner of inquiry under sub-seetion (7) of section 11;

(/) the powers for making an inguiry under clause (€) of sub-section () of
section 1

(g) the relicfto be recommended under clause (¢) of sub-section (/) of section 12;

() the manner of action to be taken under clause (/) of sub-section (3) of
section 13;

(i) the manner of action to be taken under sub-sections ([} and (2) of section 14: -
(/) the manner of action to be taken under section 17;
(k) the manner of appeal under sub-section (/) of section 18;

(/) the manner of organising workshops, awareness programmes for sensitising
the employecs and orientation programmes for the members of the Internal Committee
under clause () of scetion 19; and
(1) the form and time for preparation of annual report by Internal Commitice and :
the Local Committee under sub-section (/) of section 21, - v
(3} Every rule made by the Central Government under this Act shall be laid as soon as
may be afier it is made, before cach House of Parliament, while it is in session, for a totai
period of thiny days which may be comprised in one session or in two or more successive
sessions, and if, before the expiry ol the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule,

(4) Any rule made under sub-section (4) of section 8 by the State Government shall be
laid, as soon as may be after it is made, before cach House of the State Legislature where it
consists of two Houses, or where such Legislature consists of one House, before that

House.

30, (/) If any difficulty arises in giving effect to the provisions of this Act, the Central
Government may, by order published in the Official Gazelte, make such provisions, not
inconsistent with the provisions of this Act, as may appear o it to be necessary for removing
the difficulty:

Provided that no such order shall be made under this section afier the expiry of a
period of two years from the commencement of this Act.

(2) Every order made under this section shall be laid, as soon as may be after it ismade,
before cach House of Parliament,

PK.MALHOTRA,
Secy to the Govt, of India

CORRIGENDA
THEPREVENTION OF MONEY-LAUNDERING (AMEXNDMENT)ACT, 2012
{2 of 2013)
At page 18, in linc 2, for "Arts™. read “Art™.

At page 21, in linc 14, for “Protection”, read “(Protection)™.



K, L, I, Soclety’s
G. 1. Bagewadi Arts, Science & Commerce College, Nipani
Aceredited ‘A level by NAAC , with CGPA AAS
Affiliated to Rani Channamma University, Belagavi, Knrnatiks, Indin

~ Website: www. Klegibnpn.org, !-fi-mnllzWﬁlﬂl'h.lm.{m 220116, 220119

Anti-Sexunl Harassment Cell

2016-17

As per the guidelines of UGC, NAAC and the Supreme Court an Anti-Sexual Harassment

committee has been established by our institute to provide a healthy

and congenial

atmosphere to the staff and students of the College.

1. Definition
It should be noted that according to the Supreme Court guideline Sexual harassment can be

defined as "unwelcome" sexually determined behavior (whether directly or by implication) as:

Physical contact and advances;
Demand or request for sexual favors;

Sexually colored remarks; and

Other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

2. Objectives

R SR

6.

To develop guidelines and norms for a policy against sexual harassment.
To develop principles and procedures for combating sexual harassment.
To work out details for the implementation of the policy.

To organize gender sensitization awareness programmes.

To advise complainants of the informal and formal means of resolution as specified by

the Committee.
To deal with cases of discrimination and sexual harassment against women, in a time

bound manner, aiming at ensuring support services to the victimized and termination of the

harassment.

4
8.

- To recommend appropriate punitive action against the guilty party.

To provide information regarding counseling and support Services on our campus.




LI T e

1, Policy Mechanism

The Cell deals with issues relating 1o sexual harassment at the college received orally or in
writing. It is applicable to all students and faculty.

o A complaint of discrimination or sexual harassment may be lodged by the victim or a third
party. A writien complaint may be addressed 1o the Convener of the Committee. If the
complaint is made to the Principal, or any of the Committee members, they may forward
it 1o the Convener of the Committee against Sexual Harassment.

o Hostel warden is also a member of the commitiee, She will attend the complaints, if
received from hostel students She will take care of students residing in hostel not to
happen such things

- s Receive and redress complaints received from any member of the College (including
students, staff, hostel residents and outsiders on College premises)

. Cmdudfomﬂinquirymﬂinveﬂigmmﬂmkcdwiﬁomwudlcmwldﬁm
recommend appropriate punishment or action to be taken, by the appropriate authority. in
each instance.

4. Disciplinary Action
1. Asmdmlguihyofsexmlhamssmmtshallbeliabletogiv:awrinm.pob:ylmhe

victim and any of the following punitive actions
2. Rustication from College for a period up to a certain period or Expulsion from the
College.

A!lﬂwabovcmimueswﬂlbeinﬁmatedtosmdcntsﬂmughnoﬁfﬁngiwnmﬁmbwdinth:
ladies room.

5. Frequency Meetings:
Once in every Semester or whenever need arises. The Convener of the Committee shall be
responsible to prepare the minutes of the meeting. Duties and responsibility of the members of
the committee
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ANTI-SEXUAL HARASSMENT COMMITEE

As per the guidelines of UGC, NAAC and the Supreme Court an Anti-Sexual Harassment
committee has been established by our institiute to provide a healthy and congenial
atmosphere to the staff and students of the College.
1. Definitions
It should be noted that according to the Supreme Court guideline S
defined as "unwelcome" sexually determined behavior (whether direct
Physical contact and advances;
Demand or request for sexual favors;
Sexually colored remarks; and
Other unwelcome physical, verbal or non

exual harassment can be
ly or by implication) as:

!-..D

-verbal conduct of a sexual nature.

2. Objectives:

To develop guidelines and norms for a policy against sexual harassment.
To develop principles and procedures for combating sexual harassment.
To work out details for the implementation of the policy.

To organize gender sensitization awareness programmes.
To advise complainants of the informal and formal means of resolution as specified by

the Committee.
6. To deal with cases of discrimination an

bound manner, aiming at ensuring support services

harassment.
7. To recommend appropriate punitive action against the guilty party.

8. To provide information regarding counseling and support services on our campus.

GBI

d sexual harassment against women, in a time
to the victimized and termination of the

@ Policy Mechanism:

The Cell deals with issues relating to sexual harassment at the college received orally or in

writing. It is applicable to all students and faculty.
e A complaint of discrimination or sexual harassment may be lodged by the victim or a third

party. A written complaint may be addressed to the Convener of the Committee. If the
complaint is made to the Principal, or any of the Committee members, they may forward
it to the Convener of the Committee Against Sexual Harassment.

o Hostel warden is also a member of the committee, She will attend the complaints, if
received from hostel students She will take care of students residing in hostel not to
happen such things

o Receive and redress complaints received from any member of the College (including
students, staff, hostel residents and outsiders on College premises)

e Conduct formal inquiry and investigate and take decisions upon each complaint and
recommend appropriate punishment or ac ion to be taken, by the appropriate authority, in

each instance.
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K. L. E. Society’s
G. 1. Bagewadi Arts, Science & Commerce College, Nipani
Aceredited ‘A’ level by NAAC , with CGPA 3.35

Affiliated to Rani Channamma University, Belagavi, Karnataka, India L
Date: 9.9.2016

Anti-Sexual Harassment Committee
NOTICE

A meeting of anti sexual Harassment Committee will be held at 4.00 PM on

Friday,14.9.2016, in Principal Chamber. All the members are informed to attend
~ the same. - 8

Agenda:
e Todiscuss about policies of the committee

e To know about responsibilities of the members of the committee

e To decide about action plan of the year 2016-17

S.No. Name Signature
i,

Dr.(Smt.)M. M. Shankrikopp

% Dr. G.A. Chougala

q—
/
3. Dr. (Smt.) M.D. Gurav ,%
:
4 Shri K. N. Shankarmurthy 2,%?
3 Sri. SidduUdagatti @_9_2
6 J Miss Nikhita Jaadhav M"

P O W

i
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K. L. E. Society’s
G. 1. Bagewadi Arts, Science & Commerce College, Nipani
Accredited ‘A’ level by NAAC , with CGPA 3.35

Affiliated to Rani Channamma University, Belagavi, Karnataka, India
' Date: 23.02.2017

Anti-Sexual Harassment Committee
NOTICE
A meeting of anti sexual Harassment Committee will be held at 4.00 PM on

© 25.2.2017, in Principal Chamber. All the members are informed to attend the

same.
Agenda:
e To prepare display boards about anti sexual harassment cell
S.No. Name ) Signature
TR o
' Dr.(Smt.)M. M. Shankrik @'
r.(Smt.) opp b
2 . __
Dr. G.A. Chougala - Wi :
3 ‘ .~
Dr. (Smt.) M.D. Gurav /W
% Shri K. N. Shankarmurthy é’
3 -Smt. P.R. Kamate w
6 Sri. Siddu Udagatti “ @/—Q
7 Miss Nikhita Jadhav @Q’&@a’i”
Convener Printi al

aL ww."
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K. L. E. Society’s

G. 1. Bagewadi Arts, Science & Commerce College, Nipani

Accredited ‘A’ level by NAAC , with CGPA 3.35

Affiliated to Rani Channamma University, Belagavi, Karnataka, India

Date: 16.8.2017

——

Anti-Sexual Harassment Committee

NOTICE

A meeting of anti sexual Harassment Committee will be held at 4.00 PM on

Friday,17.8.2017, in NAAC room. All the members are informed to attend the

same.

Minutes :

* To know about responsibilities of the members of the committee

*. Todecide about action plan of the year 2017-18

S.No.

Name

Signature

i

Dr.(Smt.)M. M. Shankrikopp

I

2 | Smt. S. B. Patil ﬂ-?

3 | Smt. B. G. Ullagaddi | W B

4 Dr. S. M. Ryamane o . N
5| Shri K. N. Shankarmurthy A

6 Smt. P.R. Kamate @

7| Sri. Siddu Udagatti @Q

8. | Miss Nikhita Jadhav W

Con@{

Pri al
PRINCIPAL
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Commarce College, NIPANL
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K. L. E. Society’s

G. I. Bagewadi Arts, Science & Commerce College, Nipani

Accredited ‘A’ level by NAAC , with CGPA 3.35

Affiliated to Rani Channamma University, Belagavi, Karnataka, India

Date: 1.03.2018

Anti-Sexual Harassment Committee

NOTICE

A meeting of anti sexual Harassment Committee will be held at 4.00 PM on

02.3.201§, in IQAC room. All the members are informed to attend the same.

Agenda:
e To celebrate international women’s day
S.No. Name Signature —{
. Dr.(Smt.)M. M. Shankrikopp @f/f
? Smt. S. B. Patil | gpﬁ"d ‘
¢ Smt. B. G. Ullagaddi W .
# Dr. S. M. Rayamane %
3 Shri K. N. Shankarmurthy Y.
: Smt. P.R. Kamate %Q‘S =
L Sri. Siddu Udagatti @"}
> Miss Nikhita Jadhav @Q&XM
% \Y
Convener Pringipal
PRINCIPAL

G|. Bagewadi Arts, Science &
Commerce College, NIPANI.
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K. L. E. Society’s
G. I. Bagewadi Arts, Science & Commerce College, Nipani
, Accredited ‘A’ level by NAAC , with CGPA 3.35
Affiliated to Rani Channamma University, Belagavi, Karnataka, India

Date: 3.8.2018
Anti-Sexual Harassment Committee
NIOTICE

A meeting of anti sexual Harassment Committee will be held at 4.00 PM on
| Friday,6.8.2018, in IQAC room. All the members are informed to attend the
same.

Minutes :

e To know about responsibilities of the members of the committee

e To decide about action plan of the year 2018-19

S.No. . Name Signature

1. Dr.(Smt.)M. M. Shankrikopp : 'B/

2 | smt.s. B. Patil G
3 | smt. B. G. Ullagaddi % W

4 Dr. S. M. Ryamane y’/

5 | Shri K. N. Shankarmurthy }}9 :
6 Smt. P.R. Kamate w
7 | sri. SidduUdagatti ' =T

8. Miss Sangita More (&ﬂ{gﬂf

Convener ; m l

PRINCIPAL a
Bagewadi Arts, Science
Gé&rmme éollage. NIPANL
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K. L. E. Society’s
G. I. Bagewadi Arts, Science & Commerce College, Nipani
Accredited ‘A’ level by NAAC , with CGPA 3.35
Affiliated to Rani Channamma University, Belagavi, Karnataka, India

Date: 1.03.2019 05-01-, o,c]f‘\

Anti-Sexual Harassment Committee
NOTICE
A meeting of anti sexual Harassment Committee will be held at 4.00 PM on
Q5.3.2019, in M.Com. room. All the members are informed to attend the same.

Agenda:

e To celebrate international women’s day

S.No. Name _ Signature

I | Dr.(Smt.)M. M. Shankrikopp

2 Smt. S. B. Patil

3 Smt. B. G. Ullagaddi

% _—

el

\V

4 Dr. S. M. Ryamane %
- #
&

=

A 00P -

5 Shri K. N. Shankarmurthy

6 Smt. P.R. Kamate

7 Sri., Siddu Udagatti

8. Miss Sangita More

Convener Prifgcipal

PRINCIPAL -
G.|. Bagewadi Arts, Scie
Commerce College, NIPANL
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K. L. E. Society’s
G. 1. Bagewadi Arts, Science & Commerce College, Nipani

Accredited ‘A’ level by NAAC , with CGPA 3.35

Affiliated to Rani Channamma University, Belagavi, Karnataka, India

Date: 6.8.2019

Anti-Sexual Harassment Committee

NOTICE

A meeting of anti sexual Harassment Committee will be held at 4.00 PM on

Friday,9.8.2019, in NAAC room. All the members are informed to attend the

same.

Minutes :

"~ e To know about responsibilities of the members of the committee

* To decide about action plan of the year 2019-20

S.No. Name Signature
I. | Dr.(Smt.)M. M. Shankrikopp W
4-’"'#’

2 | smt.S. B. Patil g B
3 | Smt. B. G. Ullagaddi W
4 Dr. S. M. Ryamane .}y/
5 Shri K. N. Shankarmurthy ég
6 Smt. P.R. Kamate @
7 | Sri. Siddu Udagatti @,Q/ |
8. i 1

|8 [Miss Prrr?jagm anog%wt W

R
Convéner Prm
PRINCIPAL
G.. Bagewadi Arts, Science

Commerce College, NIP
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_ K. L. E. Society’s
G. L Bagewadi Arts, Science & Commerce College, Nipani
Accredited ‘A’ level by NAAC , with CGPA 3.3%
Affiliated to Rani Channamma University, Belagavi, Karnataka, India

Date: 1.03.2020
Anti-Sexual Harassment Cohmittee
NOTICE
A meeting of anti sexual Harassment Committee will be held at 4.00 PM on
04.3.2020, in M.Com. room. All the members are informed to attend the same.
Agenda:

e To celebrate international women’s day

S.No. Name Signature

L. Dr.(Smt.)M. M. Shankrikopp

2 Smt. S. B. Patil

3 | Smt. B. G. Ullagaddi

4 Dr. S. M. Rayamane

5 Shri K. N. Shankarmurthy -

6 Smt. P.R. Kamate

7 | Sri. Siddu Udagatti

Wy

8. Miss Prajakta Malagave

Convel@' Eﬁ%:tip/a 1

PRINCIPAL
G.I. Bagewadi Arts, Science 8
Commerce College, NIPANL
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K. L. E. Society’s
G. I. Bagewadi Arts, Science & Commerce College, Nipani
Accredited ‘A’ level by NAAC , with CGPA 3.35
Affiliated to Rani Channamma University, Belagavi, Karnataka, India

Date: 8.9.2020_‘_‘
Anti-Sexual Harassment Committee
NOTICE
A meeting of anti sexual Harassment Committee will be held at 3.00 PM on
9.9.2020, in NAAC room. All the members are informed to attend the same.
Minutes :
¢ To know about responsibilities of the members of the committee

e To decide about action plan of the year 2020-21

S.No. Name Signature

1. Dr.(Smt.)M. M. Shankrikopp g/

2 Dr.(Smt.) M.D. Guray = ' M
3 | Smt. B. G. Ullagaddi V

4 Dr. S. M. Ryamane ,ﬂ
> | Shri K. N. Shankarmurthy %}

6 | Smt. P.R. Kamate @5
7 Sri. SidduUdagatti fﬂéf

8. | Miss Sonali Bharde

C"% Principal

PRINCIPAL
G|. Bagewadi Arts, Science 8
mlliﬁce College, NI
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K. L. E. Society’s

G L Bagewadi Arts, Science & Commerce College, Nipani

Accredited ‘A’ level by NAAC , with CGPA 3.35

Affiliated to Rani Channamma University, Belagavi, Karnataka, India

Date: 08.02.202;

Anti-Sexual Harassment Committee

NOTICE

A meeting of anti sexual Harassment Committee will be held at 4.00 PM on

09.02.2021, in NAAC room. All the members are informed to attend the same.

Agenda:
e To celebrate international women’s day
S.No. Name Signature
I. | Dr(Smt)M. M. Shankrikopp %
2 Dr.(Smt.) M.D. Gurav W
3 | Smt. B. G. Ullagaddi W
4 Dr. S. M. Rayamane ‘éM
> | Shri K. N. Shankarmurthy W
6 Smt. P.R. Kamate M |
7 Sri:, Siddu Udagatti é/‘;’;«
8. Miss Sonali Bharde

qﬁy

Convener

Principal
= PRINCIPAL .
. Bagewadi Arts, Science
Commerce College, NIPANL.
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